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For over a decade The Old Vic has developed and 
delivered dynamic, relevant and responsive education 
projects that provide stimulating and bespoke 
opportunities for young people from a diverse range  
of backgrounds.

Our renowned projects support schools, teachers and 
young people, offering high quality theatre and enrichment 
experiences. We do this through free theatre tickets to Old Vic 
productions, tailored learning experiences at the theatre, in the 
classroom and online, and innovative employability and training 
programmes for 11–25 year olds.

Our social mission is woven into the fabric of The Old Vic 
and what we do. We champion creative approaches to social 
mobility, education and engagement, seeking to support 
young people to be the best they can be.
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 ‘I will take away from this programme 
a belief in myself increasing my 
confidence and an understanding of 
what it’s like to work in this field’ Participant
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In response to high youth unemployment and  
in partnership with Lambeth Council, The Old Vic 
expanded their flagship employability programme 
Front Line to six other organisations within the 
borough. This supported Lambeth Council’s ELEVATE 
objectives to inspire young people currently 
underrepresented in the creative sector to access 
careers and gain practical work experience as well  
as their commitment to develop links between  
cultural organisations within the borough. 

Running from 06 June–22 July 2019, Front Line Lambeth 
supported 30 Lambeth residents to complete paid work 
placements at one of seven cultural organisations  
in the borough. Organisations that took part were  
Garden Museum, Morley College London, Omnibus Theatre, 
Pop Brixton, Southbank Centre, Streatham Space Project 
and The Old Vic. Each participant completed up to 16 hours  
of paid work in one of these organisations, receiving practical 
hands on experience to help develop key transferable 
employability skills. Participants also attended an induction 
workshop to explore good customer service, a CV and 
interview skills workshop as well as a networking session  
with other professionals in the industry.

The Old Vic provided full training for staff leading  
on this programme within their organisations and continued  
support throughout. 
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 ‘I think Front Line Lambeth is such  
an amazing experience and great for 
employability skills for youths and  
I thoroughly enjoyed my time here’ Participant
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01            To improve visibility  
and access to jobs  
in cultural organisations 
within Lambeth for 
young people currently 
underrepresented in  
the industry 

02            To provide 30  
young people paid 
work placements to 
develop key transferable 
employability skills 

03            To build stronger 
relationships between 
cultural organisations 
across the borough
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01 TO IMPROVE VISIBILITY AND ACCESS 
TO JOBS IN CULTURAL ORGANISATIONS 
WITHIN LAMBETH FOR YOUNG PEOPLE 
CURRENTLY UNDERREPRESENTED IN  
THE INDUSTRY

Front Line Lambeth was commissioned 
to tackle the lack of diversity in the 
creative sector by increasing visibility 
of career pathways and opportunities 
available to those currently 
underrepresented. 

To ensure that we were reaching a wide  
range of young people across all areas  
of Lambeth, Front Line Lambeth was 
promoted widely on social media channels 
by The Old Vic, Lambeth Council and the 
six partnering organisations. We carried out 
targeted outreach to schools, community 
groups, and youth employment organisations 
including the Prince’s Trust, Young Carers 
and Young Lambeth Co-op. 2,000 flyers were 
also sent out to community centres across the 
borough and delivered by hand to venues with 
youth engagement. To make the application 
process accessible, applicants were able 
to apply via an online application form or by 
sending in a short video uploaded to YouTube. 
Those that were unable to attend one of the 
selection mornings were offered telephone 
interviews. 

Front Line Lambeth recruited organisations 
that covered a broad spectrum of jobs 
within the creative sector. Each organisation 

provided insight into a different type  
of arts organisation and placements included 
working in events, art galleries, a radio and 
recording studio, retail, marketing and social 
media, impacting social change and front  
of house in theatres, performances spaces 
and a large multi-faceted arts centre.

During the programme, participants were able 
to attend events, productions, performances 
and exhibitions programmed at their individual 
organisations as well as attend a production  
at The Old Vic. Additional paid work 
placements were offered at the ELEVATE 
launch at Rambert Studios and the Livity 
stand at Lambeth Country Show. Four 
participants were interviewed by Iconic 
Steps for a promotional video to highlight 
employability programmes available in the 
creative sector and one participant recorded 
their own podcast detailing their Front Line 
Lambeth experience. 

At the end of the programme we facilitated  
a networking and advice session with creative 
industry professionals from some of the 
six partnering organisations (Pop Brixton, 
Southbank Centre and Morley College 
London) as well as Rambert Studios, 3Space, 
Young Vic, Lambeth Council and LSBU. 

 ‘I met many interesting and kind people 
during my time at the Garden Museum  
and was able to share my creative  
ideas with them. I found I could relate  
to their interests and this fostered further 
excitement to start working in a creative 
organisation/environment’ Participant
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02 TO PROVIDE 30 YOUNG PEOPLE PAID 
WORK PLACEMENTS TO DEVELOP KEY 
TRANSFERABLE EMPLOYABILITY SKILLS

30 Lambeth residents age 16–25  
were placed with a cultural organisation  
in the borough to complete their  
work placements. Participants were 
matched with organisations based  
on the areas of interest they highlighted 
during the selection process, their 
location and availability to reduce 
any barriers in attendance. An access 
fund was available for anyone needing 
financial assistance with transport and/
or uniform and The Old Vic provided  
a black shirt for the organisations that 
required one. Each organisation had 
allocated a staff member to fully support 
each participant during their placement. 
They were also supported by the 
Education & Community team  
at The Old Vic throughout. 

Over the course of the programme 
participants undertook:

AN INDUCTION WORKSHOP
 —  A ‘meet and greet’ with other participants 

working at the same organisation 
 —  An introduction to the programme with 

personal goal setting
 —  An ‘on your first day’ chat or video with 

respective staff members who they would 
report to during their work placements

 —  A workshop that used theatre  
techniques to focus on the importance  
of communication, teamwork and 
unpicking what good customer service 
looks like

 —  A free ticket to see Present Laughter  
at The Old Vic

 

Up to 16 hours paid work, mostly in four 
four-hour shifts, across the following 
organisations and roles:

GARDEN MUSEUM
 —  Front of house admissions: welcoming 

visitors to the Garden Museum and 
facilitating ticket sales

 —  Front of house visitor surveys: 
assisting visitors, ensuring they know  
all spaces they were able to explore  
and asking for feedback on their visit

 —  Retail: serving customers and creating 
appealing displays in the museum  
gift shop

 —  Gallery Invigilator: supporting visitors 
with knowledge on exhibitors and enforcing 
security to protect displayed works 

MORLEY COLLEGE LONDON
 —  Events Assistant: supporting the team  

in curation and events management 
 —  Gallery Assistant: installing and  

de-installing a fine art exhibition  
 —  Studio Assistant: supporting the Studio 

Manager in a range of technically based 
tasks including the sound set-up for  
a jazz concert, recording, broadcasting 
and live sound

 —  Student Services Assistant: welcoming 
visitors and advising potential students, 
along with administrative tasks involved  
in supporting the college’s business

OMNIBUS THEATRE
 —  Box Office and Usher: welcoming 

visitors and delivering the highest level  
of customer service, ensuring patrons 
were well looked after

 —  Bar: assisting the Front of House team 
in preparing beverages on the bar, 
interacting with customers, taking orders 
and serving snacks and ice-creams 
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POP BRIXTON
 —  Marketing: creating a marketing  

campaign that would appeal to their 
peers and encourage them to engage 
with the work of Pop Brixton

 —  Social Action Officer: feeding  
into the current projects of the  
Make Shift Foundation and their  
social engagement work 

 —  Events Curator: preparing space ahead 
of an immersive interactive careers event, 
ERIC FEST, taking place at Pop Brixton

 —  Stage Manager: assisting the Stage 
and Events team, welcoming visitors, 
collecting feedback and writing social 
media content documenting the event 

SOUTHBANK CENTRE 
 —  Visitor Experience Host: providing 

an efficient, knowledgeable and well 
organised experience for all visitors  
to the Royal Festival Hall and  
Queen Elizabeth Hall

 —  Ticket sales: welcoming visitors and 
learning the ticket sales systems

 —  Assistant Duty Manager: shadowing 
the Assistant Duty Manager, ensuring 
working areas were well maintained and 
presented, gaining inside knowledge into 
the overarching mechanics of running the 
UK’s largest arts centre  

STREATHAM SPACE PROJECT
 —  Social media content: capturing 

images, videos and sound bites from 
patrons and artists to create engaging 
social media content that promotes our 
shows and the space in general 

 —  Usher: welcoming customers into 
performances and ensuring everything 
runs smoothly inside the auditorium 

 —  Box Office: selling tickets via the Box 
Office system Line Up and advising 
customers about the upcoming shows/
information about the night such  
as running orders and intervals

 —  Bar/café: being the first point of contact 
for customers entering the space  
providing excellent customer service  
and refreshments

THE OLD VIC
 —  Box Office: welcoming customers 

and preparing tickets for collection and 
learning our ticket booking system 

 —  Bar/café: providing refreshments and 
assisting with coffee making and till 
systems behind the bar

 —  Usher: assisting customers entering the 
building and finding their seats promptly 
for the start of the production as well  
as serving ice creams and sharing 
knowledge on upcoming shows and 
ensuring patrons are well looked after 

 —  Front of house management:  
shadowing the Duty Manager during         
a performance shift, gaining insight into 
the responsibilities of running a busy 
theatre venue

A CV AND INTERVIEW SKILLS 
EVALUATION WORKSHOP

 —  Explored key elements that make  
a successful CV

 —  Reflected on the skills participants 
developed over the programme that would 
be appealing to a prospective employer

 —  Discussed how to apply their experiences 
during the programme in an interview 
setting and took part in a practical 
interview

 —  Reflected on their initial goals at the start 
of the programme and evaluated if these 
had been achieved

 —  Identified new goals that would empower 
them to take their next steps 

 —  Provided a networking and advice session 
with creative industry professionals. This 
included representation from Pop Brixton, 
Southbank Centre, Morley College, 
Rambert Studios, 3Space, Young Vic, 
Lambeth Council, LSBU and The Old Vic

All participants have been offered ongoing 
support with their CVs, interview skills or any 
area they feel they would benefit from support 
on to achieve their next steps. 

 ‘I had a great time  
at The Old Vic  
and learned a lot 
about the workings  
of theatre which 
was my main goal  
so thanks for letting 
that happen and 
for the opportunity 
as a whole, it really 
helped me’ Participant
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03 TO BUILD STRONGER RELATIONSHIPS 
BETWEEN CULTURAL ORGANISATIONS 
ACROSS THE BOROUGH

Six cultural organisations were recruited  
to join The Old Vic and provide work 
placements for young people in Lambeth. 
These organisations were invited to take  
part to ensure a geographical spread  
of representation from across the borough  
and we covered Lambeth North, Brixton, 
Clapham and Streatham. 

All organisations attended a training morning 
where they were able to meet each other 
and also learn the practical elements of the 
programme. They were encouraged to attend 
the two selection mornings, the participant 
induction and the culminating CV, networking 
and evaluation workshop. The Old Vic also 
hosted a final debriefing session where the 
organisations came together to discuss  
Front Line Lambeth at length and think  
about future connections. 

Lambeth Council also invited the partnering 
organisations to attend their ELEVATE  
launch event.  

All organisations were fully supported 
throughout the programme and a member  
of The Old Vic Education & Community  
team visited each organisation during  
the course of the programme.

 ‘Thank you so much for asking us to  
be part of the programme. It has been 
a great experience for us all. I hope the 
participants had a good experience here 
with us’ Seb Muzy, Head of Operations, Omnibus Theatre
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FRONT LINE LAMBETH PARTICIPANT 
PLACED AT SOUTHBANK CENTRE

 ‘The timing of the project was very important to me. Having 
recently left an abusive household I was struggling to find 
things to do during the summer. Front Line Lambeth helped 
me to make friends and fill my time while earning money  
and gaining important skills. I would say greeting people  
at the doors as they entered the Southbank was a particular 
highlight, as I am quite a shy person so approaching people 
was a big achievement for me. Professionally, it has really 
boosted my CV and jobs that I have access to. Personally,  
it helped me to feel more optimistic about my ability.  
I have applied for a greater variety of jobs especially  
in the creative industry.’ 

FRONT LINE LAMBETH PARTICIPANT 
PLACED AT POP BRIXTON

 ‘Taking part in Front Line Lambeth gave me something 
valuable to do with my summer instead of just staying  
at home. I was able to make use of the long summer  
and I had to learn so many new things.

Overall the programme was a great experience but one 
particular highlight was when I was at my placement, we had 
to do some flyering as part of learning about how they market 
and I felt by the end of that session I was more confident  
as I had to do something that was far out of my comfort zone. 
Professionally, I know so much more about how a business 
works and the different aspects. Personally, the programme 
really helped me become more confident because I did  
so many things that were outside of my comfort zone.  
I have been able to have other opportunities such as working 
at a festival at Brockwell Park and be put in contact with 
other people in the theatre industry for shadowing or work 
experience opportunities.

I think the Front Line Lambeth programme is a great 
opportunity for younger people to work in a business 
environment where they can learn many new things and  
grow in confidence.’
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FRONT LINE LAMBETH PARTICIPANT 
PLACED AT THE OLD VIC

 ‘Taking part in Front Line Lambeth was important  
to me at that time because I wanted to be busy and  
do something I can enjoy whilst earning money.

A particular highlight was when I served ice-creams  
to the public as it was my first time selling with money!  
Also, being interviewed on my last shift about my experience 
as a participant. Professionally, this programme has given  
me more of an understanding and knowledge of the 
backstage work. Also, personally, it has made me more  
aware of my surroundings and the importance of the  
choices I make in life, giving me more of an idea  
of what I want to do in the future.

Not much has changed other than being more eager  
to learn and seeing that life is much more meaningful when 
you do something you love and have that faith and having  
to take opportunities even though you can’t exactly  
do it. Having to network and just go through failure 
is truly worthwhile at the end because you grow  
so much in all things.

My summer would have been boring without taking part  
in Front Line Lambeth at The Old Vic. This summer, sitting 
down at home was a no-no, and I truly enjoyed it. It was 
rewarding! I truly recommend. Networking has been great, 
having to be in contact with professionals makes me serious 
and professional, and that’s what I like. Thank you, and thank 
you for the after-care.’

FRONT LINE LAMBETH PARTICIPANT 
PLACED AT GARDEN MUSEUM

 ‘Taking part in the programme was important for  
me at the time as it allowed me to have some insight into how 
a workplace environment works and allowed me to develop 
skills in that environment. One particular skill that will help 
me both in my professional and personal life is feeling more 
comfortable approaching people, as one task was to ask 
visitors if they would like to fill a feedback sheet. Over the 
course of my time at the Garden Museum, I became more 
confident talking to others and performing the tasks assigned 
to me independently, but also in asking for clarification where 
needed. I also received important information about what 
goes into writing a CV and important techniques to ensure  
it gets noticed and taken seriously.’
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FRONT LINE LAMBETH

100%

% of participants 
who rated the 
communication 
before and during 
the placements  
as ‘good’, ‘great’  
or ‘excellent’

% of participants 
who rated the 
workshop leaders 
as ‘good’, ‘great’  
or ‘excellent’

% of participants 
who were inspired 
to visit more 
cultural and arts 
organisations since 
taking part in the 
programme

% of participants 
who who rated the 
experience they 
gained on shift  
as ‘good’, ‘great’  
or ‘excellent’

% of participants 
who rated the 
support they 
received on shift 
as ‘good’, ‘great’  
or ‘excellent’

% of participants 
who rated the 
evaluation and CV 
skills workshop  
as ‘good’, ‘great’  
or ‘excellent’

% of participants 
who rated the 
induction as  
‘good’, ‘great’  
or ‘excellent’

% of participants 
who had never 
visited the cultural 
organisation they 
were placed at 
before taking part in 
the programme

96%

96%

92%

92%

83%

75%

74%

0% 100%
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CONNECTIONSSKILLS DEVELOPED
When asked what  participants felt they gained from taking part in Front Line Lambeth

63+37A
63+37A

54+46A

58+42A63% 
of participants 
said employability 
skills in general

63% 
of participants 
selected increased 
communication 
skills

54% 
selected improved 
CV skills

58% 
 of participants have  
learnt about jobs in the 
creative industry and how 
to access them

58% 
 of participants gained  
a connection to The Old Vic

88%
of participants selected that they had 
enjoyed themselves through taking  
part in the programme 

79%
of participants selected that they  
had met new people 

29%
of participants gained a connection  
to art industry professionals 

25%
of participants felt they had developed 
new interests 

25%
 of participants gained a connection  
to the organisation they were placed 
 

75%
of participants selected two or more 
key employability skills 

63%
of participants selected three or more 
 key employability skills 

29%
of participants felt they had gained 
confidence in their interview skills 

22

58+42A58+42A 58% 
of participants 
selected increased 
confidence
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3%
identified as non-binary

43%
identified as male 

53%
identified as female

GENDER

43%
age 18–21

17%
age 22–25

40%
age 16–17

AGE

DISABILITY

 13%
identified as having a disability

87%
identified as not having a disability

 10%
Black British

7%  
Other White 
Background  
(White Brazilian, 
Chilean, Italian)

20% 
White British

7%  
White European

3%
Afro-Caribbean

30%
Black African 

British

3%
Black Caribbean

3%
Other background 

(North African)

3%
Chinese

 10%
Black Caribbean / 
White

3%
Black African / 
White

33% 
Identified as  
White Background

ETHNICITY

3% 
Identified as  
Asian background

 13% 
Identified as  
Dual Ethnicity

50% 
Identified as  

Black background

25
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EMPLOYMENT/TRAINING STATUS

 10%
of participants  
had looked on  
The Old Vic website

 10%
of participants  
had direct contact 
from The Old Vic 
via the take part 
mailing list 

 17%
had received an 

email from another 
organisation 

highlighting the 
programme to 

them — Young Vic, 
Pop Brixton, Young 

Carers group and 
Lambeth Council

43%
of participants 

found out about 
Front Line Lambeth 

from their teacher 
or school

3%
of participants of 
participants   used 
other sources

7%
of participants  
heard through  
word of mouth

7%
of participants 
found out on  
social media

3%
of participants saw 
a flyer or poster

43+17+10+10+7+7+3+3A  13%
part time student

23%
employed

50%
full time student

 17%
unemployed

RECRUITMENT

26 27
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Front Line Lambeth has empowered young people across the 
borough to take ownership over their next steps by giving 
them transferable skills alongside a valued insight into the 
cultural and creative industries across Lambeth.  

 ‘Thanks so much for bringing me in to this fantastic opportunity 
and just for creating this programme in general — from speaking 
to others on Front Line Lambeth I could tell there was a great 
mutual appreciation for being able to get a foot in an industry which 
sometimes shuts its doors to us (specifically young people who are 
working class and/or people of colour). Please keep me updated 
about any job openings at The Old Vic. I’ve already been invited 
back for an interview for a permanent position at Southbank Centre 
by my managers which I was thrilled with’ Participant

82 young people applied to take part in Front Line Lambeth.  
46 were invited to attend a selection morning or take part  
in a telephone interview. 30 young people were selected and worked 
570 hours across 113 shifts at seven different cultural organisations 
within the borough. 29 young people completed the full programme 
and one person completed half their placement due to personal 
reasons but has been offered full support and encouraged to stay  
in touch and take part in the future.  

 ‘Thank you very much for all the trouble that you are going about  
to help. I truly appreciate it, really. You have been very committed 
to her and that gives me hope for the future that there is help for 
everyone and that everyone should be valued, so thanks again’ 
Participant’s Parent

63% of participants were able to identify three or more key 
employability skills they had developed including communication 
skills and improved confidence in their CV, with 92% rating the 
experience they gained on shift as ‘good’, ‘great’ or ‘excellent’. 
Through conversations with participants and the organisation leaders 
at the final session it is clear that confidence increased with every 
shift and the majority enjoyed their last shift the most as they felt 
confident and able to get stuck in and be a valued member  
of their teams. 

 ‘I’ve gained so much confidence throughout the whole programme 
which has helped me grow as a person so much’ Participant

2828
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 ‘Participant has a quiet confidence which I think demonstrates great 
managerial potential and great interpersonal skills. It was a pleasure 
to spend the shift with her’ Charlie Butt, Front of House Manager, 
The Old Vic

As cultural organisations we were able to utilise the programme  
to ensure our spaces felt accessible to young people and the insight 
we gained was invaluable. With 75% of participants having never 
visited the cultural organisation they were placed with and 92% 
stating the programme had encouraged them to visit more cultural 
organisations in future, Front Line Lambeth successfully improved 
the visibility of cultural organisations in the borough and enabled 
them to make the changes needed to ensure young people felt  
these spaces were accessible to them.    

 ‘Seeing how young people experience the public space we work  
in — what’s inclusive, what’s intimidating — you really do get  
a sense if things are fit for purpose and then how you could be more 
young person ready. Really valuable’ Bayo Obasaju, Social Action 
Manager, Pop Brixton/Make Shift Foundation 

Working with six other cultural organisations, Front Line Lambeth 
offered young people a wide range of experiences across different 
areas of the creative industry and invited them into our networks for 
future employment or training. 

   ‘I will take away from the programme radio editing skills, recording 
skills, a new found amazing venue in Morley College, some great 
new contacts and encouragement to pitch ideas for podcasts to the 
college’ Participant

Since the project has finished, we have been able to send out further 
opportunities from 3Space, Rambert Studios, Lambeth Council 
events, Streatham Space Project and Southbank Centre.  
All participants over the age of 18 were invited to apply for  
a marketing position at Streatham Space Project, Freelance Duty 
Manager position at Rambert Studios and will be invited to apply 
for part time Visitor Experience Hosts at Southbank Centre during 
their recruitment drive in October 2019. Southbank Centre also 
guaranteed interviews for the four participants that were placed with 
them. Streatham Space Project also offered a front of house position 
to both of their participants and one began work there  
at the beginning of October. 

In October 2019 all participants have also been offered a place  
on The Old Vic Education & Community Join In Network where they 
will receive regular newsletters highlighting creative job opportunities 
as well as ticket offers and programme updates.

 ‘I will take away from the programme Connections in arts venues and 
theatre. Work experience that is very valuable’ Participant

At the start of this programme the seven cultural organisations 
had never worked together before and we were pleased to have 
organisations from Brixton, Clapham, Streatham and Lambeth 
North. We were also able to offer placements to young residents 
from Brixton, Clapham, Streatham, West Norwood and Lambeth 
North. Each organisation now has an insight into the type of work 
programmed at each venue and a shared commitment to engaging 
young people in the cultural industry.

 ‘We’ve focused on enterprise accessibility for young people and 
we’ve always known that organisations doing cool stuff share that 
commitment and vision. How that links up into alternative pathways? 
This feels like a start’ Bayo Obasaju, Social Action Manager,  
Pop Brixton/Make Shift Foundation

Since the project has finished, organisations have remained in touch 
and The Old Vic is planning to arrange a meet up in the Autumn.  



3332

L
E

S
S

O
N

S
 

L
E

A
R

N
E

D

 ‘I very much enjoyed my time with 
Front Line Lambeth and loved my work 
experience and I am very thankful for the 
lovely feedback’ Participant

To further build on connections between organisations  
in Lambeth and offer a broader selection of opportunities 
for young people underrepresented in the creative sector, 
Front Line Lambeth 2020 would be extended to work with an 
increased number of new organisations, increasing the amount 
of participants we could engage with. We would particularly 
like to recruit a media based organisation with connections  
to television or film, a radio broadcasting organisation and  
also an organisation based in the West Norwood/South East 
area of the borough. 

To further break down barriers for those underrepresented within the 
creative sector, we would open up the recruitment process by offering 
an open day style selection process. Applicants would register for  
a place to attend an open day with the qualifying factors being that 
they live, study or work in Lambeth. We would offer up to 30 places for 
each open day and have at least four sessions. This would increase the 
number of applicants we were able to interview. The selection workshop 
will continue to ensure all applicants leave the process feeling a sense 
of achievement and having gained a connection to The Old Vic. 

Responding to feedback from both participants and organisations,  
we would also look to increase the number of shifts offered from four 
to five. Organisations agreed that it would be helpful for them to have 
the flexibility of an extra shift that they could use as an induction to their 
specific organisation. As participants frequently commented that their 
first shift was their least favourite due to nerves, this structure could  
help build their confidence further and help them gain more experience  
from the programme. It was also suggested this shift could be used  
to help the participant gain an accreditation in fire safety, barista  
training or similar.

The Evaluation, CV and Interview Skills Workshop at the end of the 
programme would be extended. In order to be able to spend more time 
working on their individual CVs, discussing the Front Line Lambeth 
programme at interview and support them in setting employability goals 
this session would be extended to two hours and 30 minutes with  
an additional 45 minutes for networking with other cultural organisations 
at the end. This would enable each participant to have a more in depth 
discussion with facilitators and peers.

 ‘I encourage The Old Vic to persevere  
with this awesome project and thank  
you for allowing me to take part’ Participant

32



The Old Vic
The Cut, London SE1 8NB
+44 (0) 20 7928 2651
oldvictheatre.com

The Old Vic Theatre Trust 2000 Charity No. 1072590
The Old Vic Endowment Trust Charity No. 1147946


